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PREAMBLE
This agreement entered into as of January 20, 2012 by and between the Chief Executive 
Officer of the Brittonkill Central School District (hereinafter referred to as “District”) and 
the Brittonkill Teachers Association (hereinafter referred to as “Association”) will cover 
the period July 1, 2010, through June 30, 2014, and is intended to delineate the rights and 
responsibilities of the parties hereto in a mutual desire to promote harmonious and 
cooperative relationships in carrying forward the functions of the District.
ARTICLE 1 
NEGOTIATIONS
1.1 On or about November 1, but no later than November 15 in the expiration year of 
this Agreement, the parties will enter into good-faith negotiations over a successor 
agreement. If such an agreement is not concluded by sixty (60) days prior to the 
annual meeting of the District, either party may request conciliation. Said party 
will notify the Public Employment Relations Board in writing that an impasse 
exists and, further, that conciliatory assistance is requested.
1.2 Neither party in any negotiations will have any control over the selection of the 
representatives of the other party, and each party may select its representatives 
from within or outside the school district. While no final agreement will be 
executed without the ratification of the Association and the Board, the parties 
mutually pledge that their representatives will be clothed with all necessary power 
and authority to make proposals, consider proposals, and reach compromises in 
the course of negotiations.
ARTICLE 2 
RECOGNITION
2.1 The District has recognized the Association as the exclusive negotiating agent for 
the unit described in Section 2 of this Article.
2.2 The bargaining unit shall be comprised of all professionally certified personnel, 
excluding the Superintendent of Schools, the Assistant Superintendent for 
Business, the Director of Special Education, Principals and substitute or 
temporary employees.
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ARTICLE 3
GRIEVANCE PROCEDURE
3.1 Definitions
a. A grievance is a claim based upon any event or condition affecting terms 
and conditions of employment, including any claimed violation, 
misinterpretation, misapplication or inequitable application of law, rules or 
regulations having the force of law, this Agreement, policies, work rules, 
bylaws, regulations, directives, procedures or practices of the Board or its 
agents.
b. The aggrieved party is the person or persons who submit a grievance, or 
on whose behalf it is submitted. The Association is an aggrieved party in 
every grievance filed and is therefore always directly involved in the 
grievance process.
c. Arbitration shall be limited to any claimed violation, misinterpretation, 
misapplication or inequitable application of this Agreement.
3.2 Procedures
a. This procedure is available for use without interference, coercion, 
restraint, discrimination or reprisal of any kind.
b. Each grievance shall be submitted in writing on the form attached hereto 
as Appendix G.
c. No grievance will be entertained later than thirty (30) school days after the 
act or condition upon which the grievance is based has occurred.
d. If a grievance appears to arise from the alleged action of higher authority 
than the principal of a school or is associated with the system-wide 
policies, it may be submitted directly at Stage 2. By agreement of the 
Association and the Superintendent, any grievance may be submitted 
directly to Stage 3.
e. The aggrieved party and the Association shall have the right at all stages of 
a grievance to confront and cross-examine all witnesses called against 
him/her, to testify and to call witnesses on his/her behalf, and to be 
furnished with a copy of any minutes or a tape recording of the 
proceedings made at each and every stage of this grievance procedure.
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f. The District and the Association agree to facilitate any investigation which 
may be required to make available any and all material and relevant 
documents, communications and records concerning the alleged grievance.
g. The existence of the procedure hereby established shall not be deemed to 
require any member of the bargaining unit to pursue the remedies here 
described and shall not in any manner impair or limit the right of any 
member to pursue any other remedies available in any form.
h. During the grievance procedure the teacher and the Association shall be 
precluded from engaging in discussions of the grievance or its 
circumstances with anyone not directly involved in the process.
3.3 Stages
a. Stage 1
The Building Principal will meet with the aggrieved party and the 
Association to hear the grievance and will respond in writing to each 
grievance received. If the aggrieved party is not satisfied with the 
response of the Building Principal, or if no response is received within five 
(5) school days after the submission of a grievance, such aggrieved party 
may submit a copy of the grievance to Stage 2 within ten (10) school days 
of receipt or non-receipt of such response.
b. Stage 2
The Superintendent will meet with the aggrieved party and the Association 
to hear the grievance and shall respond in writing to each grievance 
received. If the aggrieved party is not satisfied with the response of the 
Superintendent, or if no response is received within ten (10) school days 
after the submission of a grievance to the Superintendent, such aggrieved 
party may submit a copy of the grievance to Stage 3 within fifteen (15) 
school days after receipt or non-receipt of such response.
c. Stage 3
Within thirty (30) school days after receipt of the grievance, the Board of 
Education shall hold a hearing on the grievance and shall respond in 
writing to each grievance received. If the aggrieved party is not satisfied 
with the response of the Board of Education or if no response is received 
within 30 school days after the submission of a grievance to the Board, the 
Association may submit the grievance to arbitration by filing a written 
demand upon the Board of Education within 15 school days after receipt 
or non-receipt of such response.
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d. Stage 4
The arbitration will be conducted pursuant to the Voluntary Labor 
Arbitration Rules of the American Arbitration Association. The decision 
of the arbitrator shall be final and binding. The cost and expenses for the 
services of the arbitrator will be borne equally by the Board and the 
Association.
ARTICLE 4 
SCHOOL SCHEDULE
4.1 The work year for members of the bargaining unit will be 185 days.
a. Full Teaching days 180
b. Orientation Day 1
c. Conference/Housekeeping/
Emergency Days _4
Total 185
The first day will be the day before the first day for students and the year will end 
with the ending day for students.
4.2 At least three weeks before submission to the Board of Education, the proposed 
Annual Instructional Calendar developed by the Administration shall be given to 
the Association for review and recommendation to the Superintendent. When 
submitting the proposed calendar to the Board of Education, all non-adopted 
recommendations of the Association shall be attached for review by the Board. 
The final calendar shall be the sole responsibility of the Board and shall be 
adopted at a regular Board meeting in the spring semester of each school year.
4.3 Unused conference/housekeeping/emergency days, as set forth in Section 1, up to 
a limit of two days, not utilized during the school year will be utilized at the end 
of the school year as days for general and routine housekeeping duties, without 
students present. Such duties will include: cleaning of rooms, putting books 
away, taking of inventory and end-of-year reports.
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ARTICLE 5
TRANSFERS AND REASSIGNMENTS
5.1 Transfers and reassignments will be made only when necessary and in the best 
interests of the school system. All other things being equal, volunteers shall be 
given preference, but an arbitrator shall not be empowered to modify the 
professional judgment of administrators. Notice of a transfer or reassignment will 
be given to members of the bargaining unit as soon as practicable.
5.2 A transfer or reassignment will be made only after meeting with the member of 
the bargaining unit involved, at such time the member will be notified of the 
reasons.
5.3 There will be no change in the tenure status of a member of the bargaining unit as 
a result of district reorganizations.
ARTICLE 6 
ASSIGNMENTS
6.1 Notice of all vacancies occurring within the teaching and administrative staff 
shallbe posted in each active building by the appropriate administrator. Every 
effort will be made to obtain the most qualified person for the above vacancies 
listed.
6.2 When school is in session such notices shall be posted as far in advance as 
practicable, ordinarily at least 15 calendar days before the final date when 
applications must be submitted and in no event less than five school days before 
such date.
6.3 Interested members of the bargaining unit must apply in writing for the desired 
position within five school days of the posting of the vacancy. Members may file 
an application with the Chief Executive Officer by June 30 in each year for 
positions in which they may be interested in the event that such a vacancy occurs 
during the months of July and August. The application must include an address at 
which the applicant may be reached. Such application will be effective for the 
immediately following July and August.
6.4 A principal will meet with a member of the bargaining unit to discuss plans before 
said member is assigned to teach a course not presently being taught by the 
member or when a tentative schedule change is being considered as a possible 
offering.
5
6.5 Members of the bargaining unit shall be notified of their tentative subject area 
and/or grade level assignment no later than May 31. Any adjustment required 
after that date will be communicated to the member concerned as soon as the need 
for adjustment is realized.
ARTICLE 7
TEACHING HOURS AND LOAD
7.1 The teacher work day will be a continuous six (6) hours and fifty-five (55) 
minutes, inclusive of ten (10) minutes of professional time after the end of the 
student day (except for bona fide emergencies and without negating other 
specified responsibilities set forth elsewhere in this Agreement. The ten (10) 
minutes of professional time shall be unassigned except for faculty meetings and 
meetings with students and/or parents, but shall be used for the purpose of 
performing professional duties on behalf of the District. Emergency procedures 
shall be developed by the parties.
7.2 It is the duty of all members of the bargaining unit to make themselves available 
in order to give extra help when requested by the students or when the member 
feels the student needs special attention. In the event that a member has a prior 
commitment on the day on which extra help is requested or, in the opinion of the 
member, there are too many students requesting assistance to adequately serve 
them, the member will schedule time to provide assistance within four work days.
7.3 Mandatory attendance at faculty meetings scheduled after the close of the normal 
instructional day will be limited to ten such meetings per year. It is understood 
that no member of the bargaining unit shall be required to remain for more than 
one hour except in extenuating circumstances which will be determined by the 
Association President and the Superintendent.
7.4 Every member of the bargaining unit shall have a daily duty-free lunch period of 
no less than 30 minutes and will be provided a minimum of 200 minutes per week 
scheduled for planning and preparation time. Effort in scheduling will be made- 
short of hiring addition personnel — to schedule a daily planning and preparation 
period of no less than 40 minutes. Planning and preparation time is defined as a 
period of time provided members for carrying out responsibilities directly related 
to their instructional assignments such as preparing materials for class, preparing 
lesson plans, curriculum development or modification, planning with other staff 
members, and recording grades.
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7.5
a. Members of the bargaining unit shall be required to participate in 5 hours of 
professional development activities outside the school day. District-mandated staff 
development activities shall follow the close of the teaching day and shall not exceed 60 
minutes in length. The district will design staff-development activities in collaboration 
with the Professional Development committee. A calendar of district-mandated staff 
development activities shall be published no later than October 1 of each school year.
b. Those staff development activities may include but not be limited to district-initiated 
training, off-campus training programs, or teacher-initiated activities relating to 
Individualized Professional Development Plans and/or goal setting as part of their Annual 
Professional Performance Review. Members should refer to those activities listed in the 
district's professional development plan, as well as in the New York State guidelines.
c. If necessary, the member will meet with an administrator, a member appointed by the 
BTA, and said member to clarify any professional development activities.
d. Members required by state regulations to participate in the 175 hours are exempt from 
the contractual language of 7.5a.
ARTICLE 8 
SUBSTITUTES
8.1 Every effort should be made to assure coverage for absent special subject 
members of the bargaining unit so that the regular members can be relieved.
This would mean that non-coverage would be a “rare and unusual” exception.
8.2 In cases of emergency, a bargaining unit member may be assigned by the building 
principal to temporarily substitute for another bargaining unit member. An 
emergency would be an “immediate and unplanned absence” such as a bargaining 
unit member taking ill during the school day or providing the District with notice 
of an absence or tardiness on less than 24 hours notice.
8.3 When a bargaining unit member has provided 24 hours or more notice of an 
absence occasioned by a personal or family illness, personal leave, bereavement 
leave, conference or workshop day, or a court appearance and a substitute is not 
obtained by the District, members of the bargaining unit shall be compensated at 
the rate of $30.00 per period of secondary classroom instruction and $20.00 per 
half hour of elementary classroom instruction when they are required to 
temporarily substitute for the absent bargaining unit member.
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If the absent bargaining unit member has given the District less than 24 hours 
notice of one of the foregoing absences, the District will not be obligated to 
compensate a bargaining unit member who is required to temporarily substitute 
for the absent bargaining unit member.
8.4 All members of the bargaining unit will provide the following materials for the
use of a substitute prior to the start of the day of absence: (a) lesson plans, (b) 
class registers, (c) a copy of the faculty handbook, and (d) any special information 
regarding the day’s work activities.
ARTICLE 9
TEACHING SCHEDULES
9.1 All members of the bargaining unit will be notified in writing at least 20 days 
prior to the opening of school as to their tentative schedules, updated class lists, 
and grouping situations for the school year. Members may, upon request, meet 
with the principal concerned to discuss assignments throughout the year.
9.2 Every effort will be made to schedule special subject members of the bargaining 
unit each day from the first day of school to the last day of school in the 
elementary school.
9.3 No member of the bargaining unit shall be responsible for nor required to 
organize any academic or special subject area master schedule.
ARTICLE 10 
COMPENSATION
10.1 Direct Compensation
a. The annual salary of members of the bargaining unit will be paid in 
accordance with the salary schedules for teachers and teacher assistants 
contained in Appendices A, B, C, D and E and made a part hereof.
b. Tax Withholding Deductions. People may be allowed to change their tax 
withholding statements at any time. It is important to note that it takes at 
least two (2), but more likely three (3) weeks for a change to become 
effective.
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10.2 Additional Compensation
a. Guidance personnel may work up to 20 days above the regular teacher year, 
compensated at the rate of 1/200 of direct compensation in addition to direct 
compensation. A specific calendar of workdays shall be mutually developed by 
counselor(s) and appropriate administrator no later than May 1 of each school 
year.
b. Department Chairpersons. KG 2 Curriculum Coordinators, the Director of 
Physical Education, and Cycle Chairs will receive compensation in accordance 
with Appendix E-l in addition to direct compensation.
c. In the event there is a requirement to work beyond the teacher’s normal 
work year, department chairs will be compensated at the rate of 1/200 of 
his/her total annual salary.
d. Salary of Middle School Team Leaders. In the event that team leaders are 
required to work as directed by school administrators, the following is the method 
by which the salary of Team Leaders will be determined:
1) Salary for the five (5) full days in the week after the close of schools and 
the week before school begins will be based on 1/200 of the teacher’s annual 
salary. This will be a per diem rate.
2) During the school year, Team Leaders will receive the same amount as 
school district coordinators.
e. National Board Certification, National Certified Counselors, Licensure as a 
Mental Health Counselor Certificate of Clinical Competence and National School 
Psychologist Certification: Teachers attaining National Board Certification from 
the National Board for Professional Teaching Standards (NBPTS), Counselors 
attaining National Certification from the National Board for Certified Counselors 
(NBCC), Counselors attaining licensure as a Mental Health Counselor through the 
NYS Education Department Office of the Professions, Speech Language 
Pathologists attaining Certification of Clinical Competence (CCC-SLP), and 
School Psychologists attaining National Certification from National Association 
of School Psychologists (NSPCB) will receive $2000 per year in addition to direct 
compensation.
f. Advanced Degrees: Teachers earning a Ph.D./Ed/D. will receive $1000 per year
in addition to direct compensation.
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10.3 Extracurricular Compensation
a. Members of the bargaining unit appointed to an activity listed in Appendix 
E will be compensated in accordance with said Appendix E. Vacancies in 
extracurricular activities will be advertised in accordance with the 
procedures set forth in Article 6. In the event that a member of the 
bargaining unit appointed to an athletic extracurricular activity is not to be 
continued in said position, notice of discontinuance shall be given 30 days 
after the last game or the close of the school year, whichever is earlier. 
Such notice shall not be required when discontinuance is the result of legal 
restrictions. In the event that there are no qualified applicants, the District 
will make assignments in accordance with Education Law and 
Commissioner’s decision.
b. Payment for Activities
Payment for extracurricular activities will be made in accordance with the 
schedule set forth in Appendix E, and will be made at the end of the first 
three quarters (November, January and April) and in May, one quarter the 
annual amount paid at the end of each. If a member prefers a lump sum 
payment in May instead, he/she must notify the Business Office in writing 
by October 1.
10.4 Retirement Incentive
a. Any member of the bargaining unit who is at least 55 years of age, and
who has taught at least 15 years in the district and who is eligible to collect 
aNYSTRA pension without reduction or loss of benefits, shall be eligible 
for a retirement incentive payable in the first regular pay in July following 
their final year of service. This incentive will consist of $200 for each 
year of service to the district. The teacher shall submit a letter of 
resignation to the Board of Education on or before January 15 immediately 
prior to retiring on June 30
b. Members of the Bargaining Unit who are one school year away from 
beingeligible to retire under New York State Teachers’ Retirement 
System (TRS) regulations are eligible for retirement incentive benefits 
under the following conditions:
1. A minimum of 15 years of service must have been rendered to the 
district.
2. The employee must provide evidence of having vested into the
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New York State Teachers’ Retirement System before the first year 
of eligibility for retirement.
3. Members will receive $200 for each year of service to the district.
4. Members choosing this retirement incentive option will also be 
eligible for payment for unused sick leave as specified in Article 
10.5.
5. Fifty percent (50%) health insurance coverage for the bargaining 
unit member will be paid by the District effective with the date of 
resignation providing that the teacher makes such a request of the 
District in writing. Effective with the date that the teacher would 
have first been eligible to retire under TRS regulations, the District 
will pay for health insurance in accordance with the terms of the 
contract at that time providing that the teacher makes such a 
request of the District in writing.
6. In the event a member of the bargaining unit elects to resign to 
participate in early retirement, he/she may credit some or all of the 
value of his/her accumulated sick leave credited toward payment 
of health insurance premiums to provide coverage until such time 
as he/she is eligible for TRS retirement benefits. At such time, the 
District shall provide the retiree the health insurance benefits atthe 
contract rate in effect at the time of his/her initial resignation. In 
the event the value of accumulated sick leave credited toward 
payment of health insurance benefits is insufficient to maintain 
health insurance coverage until he/she is eligible for TRS 
retirement benefits, the retiree may continue coverage by 
tendering_50% of the balance of the then current premium amount 
to the district. Any accumulated sick leave in excess of the amount 
needed to maintain health insurance coverage shall be 
compensated in accordance with Article 10.5.
7. In the event that Article 10.4, Retirement Incentive is not part of 
the contract after June 30, 2009, any bargaining unit member who 
vested into the New York State Teachers’ Retirement System under 
the terms specified in this article will continue to be afforded the 
benefits stated in paragraphs 6 and 7 above until such time that he 
or she would first reach retirement age.
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a. Teachers shall be credited for unused sick leave upon retirement at the rate of 
$70 per day for each unused sick day up to a maximum of 200 days. An 
additional 20 days of sick leave may be accumulated by the member of the 
bargaining unit which upon retirement and/or early retirement may only be 
used to pay for insurance premiums due.
b. Teachers may, in addition, elect to use any or all of their first 200 days to bank 
money for payment of health insurance in retirement. Such allocation of credit 
for payment of health insurance in retirement is irreversible and must be made 
by March 1 of the school year in which the teacher retires. After the allocation 
to pay for health insurance in retirement has been exhausted, the retiree shall 
be responsible for his or her share of health insurance costs according to the 
schedule contained in the contract in effect at the time of retirement.
10. 5 Credit For Unused Sick Leave
10.6 Pay Period Option
At the beginning of each school year each member of the bargaining unit may 
elect to have salary paid bi-weekly in either 10 or 12 months. Selection will be 
made in writing on the opening day of the member’s school year and may not be 
changed during the balance of the school year.
10.7 IRS 125 Plan
The District shall provide the benefits of premium deductibility, dependent care, 
and unreimbursed medical expenses (up to the IRS 125 plan maximum) pursuant 
to Section 125 of the U.S. Internal Revenue Code (“IRS 125 plan”). The 
administrator of the IRS 125 plan shall be chosen by the District. The yearly 
administrative fee, if any, will be paid by the District. Each bargaining unit 
member who elects the unreimbursed medical expenses benefit and/or the 
dependent care benefit shall be responsible for any and all fees associated with 
same.
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ARTICLE II
LEAVES OF ABSENCE
II.1 Sick Leave
a. Each member of the bargaining unit will be granted on the first day of 
employment 12 days of sick leave per year, without loss of salary. There 
will be no limit to the accumulation of such days. Sick leave credits may 
be used for the personal illness of the member and up to five days may be 
used for any one illness in the member’s immediate family. A member 
may apply for additional use of a sick leave for illness of a member of his 
or her immediate household in unusual circumstances.
b. Teachers who are injured as a result of a student assault may use up to a 
maximum of 7 no fault sick days for treatment and/or recovery; such days 
shall not be deducted from the teacher’s accumulated sick and/or personal 
days. This treatment and/or recovery time shall be certified by a doctor as 
necessary.
11.2 Sick Leave Bank
a. The Board of Education and the Brittonkill Teachers Association agree 
that a Sick Leave Bank (hereinafter known as the Bank) would provide a 
significant measure of financial protection for employees. The sole 
purpose of the Bank is to provide additional sick leave to members who 
have exhausted their own sick leave and who require additional days for a 
prolonged illness or disability.
b. The Bank shall be governed by a Board of Trustees (hereinafter known as 
the Trustees) composed of two members appointed by the Board of 
Education, two members appointed by the Brittonkill Teachers 
Association and a member mutually agreed upon by the other Trustees. 
The BTA and the Board reserve the right to change their representatives at 
any time.
c. The Trustees shall act on all Bank requests within five school days and 
notify the applicant immediately of their decision.
d. A decision will be binding when four of the Trustees are in agreement.
e. Records relating to the request for Bank days will be confidential and will 
be the exclusive property of the Trustees.
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f. At the initiation of the Bank, the district shall contribute one day for each 
teacher in the district. Current employees desiring to join the Bank will 
pay an initiation fee of one day each.
g. During the course of the year, if the Bank falls below fifty days, each 
teacher in the bank must donate an additional day, and the district will 
match each additional day donated.
h. Any member of the Bank who has exhausted his/her sick leave prior to 
additional donation periods will not be dropped from the Bank because of 
the inability to contribute days.
i. Enrollment for the Bank will be open to new members within the first 
thirty days of employment. Members of the bargaining unit who have 
previously elected not to become members of the Bank will be given the 
opportunity to enroll in June during the open enrollment period for health 
insurance.
j. Members will continue from year to year without the necessity of filing a 
new application each year or contributing additional days.
k. Members wishing to withdraw from the Bank should notify the Trustees in 
writing prior to the end of the second pay period in September.
l. Only members of the Sick Leave Bank are eligible to receive days from 
the_Bank.
m. After the initial year, the Trustees will publish the official list of the 
individuals in the Bank by October 15 of each year. The Superintendent, 
the BTA President, the Central Office, building representatives and each 
trustee of the sick leave bank will receive a copy of the list.
n. Membership in the Bank shall be open to employees in the instructional 
unit. Us of Bank days shall be governed by the following rules:
1) Members who withdraw from the Bank will not be eligible to 
withdraw (their) days donated to the Bank. Days donated are non- 
refundable.
2) A member is not eligible for Bank days prior to the exhaustion of 
his/her sick leave. When it becomes apparent that a member’s 
illness will exhaust that member’s accumulated sick leave, 
application can be made for Bank days. A doctor’s statement must 
accompany the application.
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3) The member making application for use of the days shall submit 
such information as the Trustees shall request. The member will 
meet with the Trustees, if necessary, to determine whether such 
application will be approved. The decision of the Trustees will be 
rendered in writing, a copy sent to the member and a copy placed 
in the member’s Bank file. A member of the Bank may borrow in 
the amount of 12 days times years of service, up to a maximum of 
100 days. The Business Office will receive written notification of 
the number of days to be allowed for the individual. If the member 
does not use the total number of days allowed, the excess will be 
returned to the Bank and credited to the member.
4) The Trustees may require a second medical opinion by a doctor 
designated and paid for by the Board of Education or another 
physician at the member’s expense.
5) When a member of the bargaining unit returns to work, he/she will 
repay the fund in the amount of at least six days in any one year. In 
the event a member does not return to duty for any reason other 
than continued inability to perform his/her duties as certified by a 
physician, he/she will repay the amount borrowed in cash. For this 
purpose a legal note will be executed upon borrowing.
6) Any member making a false statement(s) in an application for 
Bank days or in any proof or statement in connection therewith or 
who shall attempt to deceive the Trustees shall be guilty of fraud, 
punishable by immediate suspension from the Bank for a period of 
time to be determined by the Trustees. Any members who are 
guilty of fraud are not eligible to withdraw days donated to the 
Bank.
7) Applications must be filed within two weeks following the 
exhaustion of a person’s sick leave. If members are incapable of 
filing for benefits in their behalf, another person may apply for 
them.
o. Once each quarter the Trustees will meet and will notify the 
Superintendent and the BTA President as to the balance of sick days in the 
Bank.
p. The decisions of the Trustees shall not be subject to the grievance 
procedure.
15
11.3 Additional Leave
Any member of the bargaining unit shall have the option to donate in writing 
additional accumulated sick days directly to another member in need. These days 
will be deducted from the donor’s accumulated sick leave.
11.4 Use of Personal Days
a. Each member of the bargaining unit will be entitled to three days of 
personal leave without loss of salary. Unused personal leave will be added 
to accumulated sick leave. Personal leave may not normally be taken 
immediately before or after a school holiday. If it should be necessary to 
request time before or after a school holiday, the applicant must gain 
approval of the principal.
b. Personal days before and after a holiday will be given at the discretion of 
the Superintendent for reasons other than the extension of the holiday for 
vacation purposes.
c. At the discretion of the Superintendent, a staff member may be granted the 
personal days for extension of the holiday for vacation purposes if they 
agree to pay the cost of the substitute and be charged for a personal day 
from their accumulated time.
d. At the discretion of the Superintendent, up to five personal days may be 
granted under extraordinary circumstances. Personal leave days beyond 
the three days entitled under paragraph a, above, shall be deducted from 
the bargaining unit member’s accumulated sick leave.
11.5 Bereavement Leave
Each member of the bargaining unit will be entitled to up to five (5) days of 
bereavement leave without loss of salary upon a death in that member’s 
immediate family. Immediate family is defined as: spouse, parents, parents-in- 
law, siblings, siblings-in-law, children, grandparent, grandparent-in-law, or any 
member of the family who resides permanently with the member of the bargaining 
unit. Use of bereavement leave for death of persons other than the immediate 
family or household shall be at the discretion of the Superintendent. Bereavement 
leave is not accumulative.
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11.6 Sabbatical Leave - Summer
Teachers, subject to the final approval of the Board, may be granted a summer 
sabbatical for a period of two months at 20% of the previous year’s salary.
a. No more than two teachers may be granted a sabbatical at the same time.
b. Application for sabbaticals shall be submitted to the Superintendent on or 
before February 1, if it is to be for the current summer. A teacher 
requesting the sabbatical shall submit a plan for the approval of activities 
for professional improvement, specifying the reasons for which the leave 
is requested. Evaluation of each proposal shall be made on the basis of the 
benefit the study will have for the district. An evaluation committee of 
two admini strators and two teachers, mutually agreed upon by the 
Association and the Superintendent, will make a recommendation to the 
Superintendent prior to April 1 on its finding. Seniority and the date of 
submission may be taken into consideration in the case of proposals of 
equal benefit to the district.
c. Upon completion of six (6) continuous school years, a teacher is eligible 
to_apply for a sabbatical leave in the Brittonkill Central School District. A 
second or third sabbatical shall not be authorized until a teacher shall have 
reestablished eligibility by serving another period of six (6) continuous 
school years.
d. The course of study must relate to the present position of the applicant or 
another curriculum area for which the district will receive a direct benefit.
e. Prior to granting a sabbatical, a teacher shall enter into a written agreement 
with the Board that:
1) A written report will be made to the Board upon completion.
2) The person will remain with the district for a period of two years.
Should the person leave the district within such two years, the following would 
prevail:
1) During the first year, 75% would be returned.
2) Between the first and second year, 50% would be returned. Should 
the person leave the district at the district’s initiative, the above 
penalties do not apply.
f. Upon the request of the faculty member concerned, the district shall 
prepay necessary registration and other expenses for the courses covered 
under this Article. The amount of any such prepayment will then be
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deducted from the 20% salary payment for summer sabbatical work.
11.7 Court Appearance
Attendance at court as a result of school connected activities will be allowed at 
frill pay. The subpoena, its copy, or the written request of a lawyer must be 
presented to the Superintendent’s office. Attendance at court for jury duty will be 
allowed, with full pay, during the term of duty less the amount received for jury 
duty exclusive of expenses.
11.8 Disability
Beginning with the sixth year of continuous employment, anyone who has 
attained tenure and who is disabled and unable to work will be granted a leave of 
absence without pay for such time as is necessary for the complete recovery from 
such illness up to a maximum of two years, after all accumulated sick leave 
credits have been exhausted. Hospitalization coverage will be continued during 
such leave of absence. When an eligible member is on leave due to a job 
connected disability, and is paid frill pay using sick leave days, sick leave time 
shall be charged for only that portion of the member’s daily pay not reimbursed to 
the district. All benefits to which an eligible member was entitled at the time such 
leave commenced will be restored upon return and the member will be assigned to 
the same position held at the time said leave commenced, if available, or if not, to 
a substantially equal position. A member who returns from such leave shall be 
placed on at least the same steps of the salary schedule as when such leave 
commenced, except that a member having served at least five months in the 
school year when the leave commenced shall be placed on the next higher step of 
the salary schedule upon return.
11.9 Child Rearing Leave
a. Members of the bargaining unit shall be granted child rearing leave 
without pay, for a period not to extend beyond the first day of the next 
semester following two years after the commencement of the leave, for the 
purpose of raising a newly bom or adopted child. Nothing herein shall 
preclude the Board from granting an extension or a further leave of 
absence for child rearing or from terminating a leave upon request of the 
member.
b. A member of the bargaining unit requesting child rearing leave shall 
submit a written application 60 days prior to the commencement of the 
leave. Such notice shall include the anticipated dates upon which the 
leave is to commence and to terminate. Such dates are subject to change 
in the case of extended disability.
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c. During the period of leave, the member of the bargaining unit will not 
accrue additional days of leave and the period shall not be counted as 
service for purposes of computing member’s probationary service. Upon 
the termination of the leave the member will have restored all benefits 
accrued at the time of the commencement of the leave.
11.10 Association Leave
Up to four days in the aggregate will be provided for official delegates of the 
Association for attendance at meetings of organizations with which the 
Association is affiliated without loss of pay, sick leave or personal leave days. In 
addition, a member of the bargaining unit who is an elected delegate to the New 
York State Teacher’s Retirement System shall be granted paid leave to attend the 
annual meeting of the Retirement System.
11.11 Leaves of Absence Without Pay
a. Upon written application, leaves of absence may, at the discretion of the 
Board, be granted for a period of up to two years. Applicants will be 
notified in writing of the district action.
b. Members of the bargaining unit returning from leaves of absence will be 
restored to a position in their tenure area and will be credited with the 
years of service and all other accumulated benefits to which they were 
entitled upon commencement of leave.
c. Persons who are on leave are expected to notify the Superintendent in 
writing of their intent to return to work no later than 60 days prior to the 
termination date of the leave. For those leaves terminating on June 30, the 
Superintendent will be notified in writing by May 1 prior to the 
termination date.
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ARTICLE 12
INSURANCE
12.1 Health Insurance
a. Members of the bargaining unit may participate in a health insurance plan
provided by an insurance carrier, selected by the District, which provides 
the same or improved benefits and service as the Blue Cross/Blue Shield 
Plan which was provided under the 1980-83 agreement between the parties 
except when modified by negotiations between the parties. Participation 
may be for the member alone or for the member and his or her dependents.
For members employed by the District prior to July 1, 1989, the District’s 
annual contribution toward payment of premiums shall be:
Individuals Dependents
100% 90%
For members employed by the District after July 1, 1989, the District’s 
annual contribution toward payment of premiums shall be:
Individuals Dependents
100% 70%
For members employed by the District after July 1,1993, the District’s 
annual contribution toward payment of premiums shall be:
Individuals Dependents
90% 70%
b. Members of the bargaining unit may have the option of enrolling in 
another comparable health plan in place of the aforementioned Health 
Insurance Plan at a cost not to exceed the costs under the health insurance 
plan provided by the District.
c. Effective February 1, 2012, the Blue Shield Indemnity Plan shall be 
eliminated and employees (active and retired) shall select from the 
remaining plans available.
d. If a husband and wife are both employed by the District, they shall be 
entitled to only one family plan or two individual health insurance plans.
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e. The District will increase the percentage that it pays for family health 
insurance coverage for two members of the bargaining unit of the same 
family who both hold family plans to 10% more than it pays for one 
employee; e.g., if the District contribution for family health insurance is 
90%, the District will pay 100% toward the coverage of one family plan 
for two members of the same family.
f. Retirees shall be able to select health insurance plans only from the plans 
offered to current employees (Blue Shield PPO, CDPHP, MVP).
12.2 Health Insurance Buy-Out
Employees hired before November 1, 2005 who have available to them health insurance 
coverage through another source may elect not to be covered by the District health 
insurance. These employees shall receive a stipend in the amount equal to 30% of the 
District cost of their current health insurance plan.
Employees hired after November 1, 2005 will be eligible to receive a 30% buyout for an 
individual plan. The buyout will be based on 30% of the plan most commonly being used 
by the membership at that time.
The following conditions and circumstances shall apply:
a. The employee must have written notice to the District Office that he/she 
is electing to drop district health insurance coverage. Such notice shall 
remain in effect until coverage is requested again as stated below.
b. Each June, employees wishing to continue their current buyout must 
reapply in a manner acceptable to the District Office.
c. Payment of the stipend shall be pro-rated where appropriate, and shall be 
based upon the District’s fiscal year (July 1- June 30).
d. Employees may opt to receive this stipend in equal increments:
1. deposited monthly in their IRS 125 plan account
or
2. distributed equally per pay period
or
3. a combination of the above as designated by the employee.
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Administrative fees shall be waived for IRS 125 plan deposits for members receiving the 
health insurance buyout and who deposit the buyout in whole or in part, in the IRS 125 
plan.
e. Unit members may opt back into the health insurance plan at any time 
during any school year in which any change in the unit member’s 
circumstances results in the need for district health insurance coverage. 
Any buy-out monies paid in advance shall be reimbursed to the district 
on a pro-rated basis.
f. Employees shall be eligible to re-enroll in the District health insurance 
plan during their final year of employment prior to retirement. The 
District shall notify the employee in writing of the need to re-enroll in the 
plan at the time the District receives notification of retirement.
g. Teachers who opt to take early retirement shall be considered vested 
employees for the purposes of District retiree health coverage 
and shall be eligible to re-enroll in the District’s health insurance 
plan when they meet the eligibility requirements under the Teacher’s 
Retirement System guidelines. Vested employees who miss the open 
enrollment period prior to their retirement under Teachers Retirement 
System guidelines shall be able to re-enroll in the District’s health 
insurance plan within one year of the date they were first eligible to 
receive the retiree health insurance benefit.
12.3 Dental Insurance
Members of the bargaining unit may participate in the 80/20 dental insurance plan 
provided through Blue Cross/Blue Shield limited to basic coverage plus Rider A. 
Participation may be for the member only or for the member and his or her 
dependents. The district will contribute up to the following amount annually 
toward the payment of premiums for members choosing to participate:
Individual Coverage Only: 100%
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ARTICLE 13
PAYROLL DEDUCTION
13.1 Dues Deduction
a. The Board agrees to deduct from the salaries of members of the 
bargaining unit dues for the Association, as said members individually and 
voluntarily authorize. The Board shall deduct and transmit the monies 
promptly to the Treasurer of the Association. Authorizations shall be in 
writing in the form set forth in Appendix I.
b. Deductions referred to in Section a. shall be made in the following 
manner: The total dues for the designated professional association, 
certified as mentioned in Section a., shall be deducted in 20 equal 
installments beginning with the first pay period in October. No later than 
2 weeks prior to the first scheduled pay day in October, the Association 
shall provide the Board with a list, and original signed dues authorization 
cards for new members, of those members of the bargaining unit who have 
voluntarily authorized the Board to deduct dues for the Association.
c. Additional authorizations submitted at least two weeks prior to any 
regularly scheduled payday shall be honored and deductions made for the 
balance of the scheduled deduction period. Example: If deductions are to 
be spread over six pay periods, an authorization so as to become effective 
with the third pay period would result in deducting two thirds of the 
amount during the first year of operation.
d. The Board of Education shall, following each pay period from which dues 
deduction is made, transmit the amount so deducted to the Treasurer of the 
Association. The first and/or final transmittal shall be accompanied by a 
listing of the members of the bargaining unit for whom deductions have 
been made and the amount for each. Additions or deletions from the 
initial list will be furnished to the Association for any period for which 
they become effective.
e. No later than October 15 of each year, the Board will provide the 
Association with a list of those employees who have voluntarily 
authorized the deduction of dues for any of the associations named in 
Section a. Any teacher desiring to have the Board discontinue dues 
deductions previously authorized must notify the Board and the 
Association concerned, in writing, by September 30 of each year for that 
school year dues.
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13.2 Agency Service Fee
a. The District shall deduct from the salaries of those members of the 
bargaining unit who are not members of the Association an agency service 
fee equivalent to the total annual per capita dues paid by the members of 
the Association.
b. The agency service fee shall be deducted in the same manner as payroll 
deduction of dues and transmitted promptly to the Association unless the 
non-member has paid the total agency service fee directly to the 
Association by the last workday in September as stipulated by the 
Association to the District.
c. The Association shall provide the District with a list of the non-members 
by September 15.
d. Any bargaining unit member subject to the service fee charge who is 
employed for less than a full school year shall pay a service fee equivalent 
to a pro-rata portion of the total annual per capita dues paid by members of 
the Association.
13.3. Upon presentation of an appropriate written authorization, payroll deduction will 
be made, and immediately transmitted, for credit union contributions, U.S.
Savings Bonds and for tax sheltered annuities deducted by the District as of July 
1,1980 and VOTE/COPE.
ARTICLE 14
MAINTENANCE OF STANDARDS
14.1 Any and all existing rules, regulations, practices, benefits and working conditions 
previously granted and allowed by the Board which provide benefits in excess of, 
or in addition to, the benefits established by this Agreement, unless specifically 
changed by this Agreement, shall remain in full force and effect unless changed or 
eliminated by mutual agreement, in writing, between the District and the 
Association.
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ARTICLE 15
STAFF INVOLVEMENT
15.1 To provide a continuance of j oint administrative and staff involvement in
promoting the educational goals of the District, the professional staff will be 
afforded the opportunity to participate in such areas as:
Curriculum Development 
Recruitment of Teaching Personnel 
Consultation Committee 
Calendar
Interstaff Assistance 
Facility Planning
Study of Innovative Educational Trends 
Content Area Cabinet Committees
ARTICLE 16
PROFESSIONAL GROWTH
16.1 In-service courses or workshops will be developed as a means of fostering 
professional growth. These, and Committees which are appointed by 
administrators, will meet during normal working hours when possible.
16.2 Members of the bargaining unit who undertake in-service education with the 
approval of the Superintendent shall receive regular course credit for the purpose 
of administering salary schedules.
16.3 Members of the bargaining unit may submit applications to the Superintendent for 
attendance at work related workshops, seminars and conferences without loss of 
pay and benefits. Applications must be submitted no less than two weeks in 
advance of the meeting date, except when notification of such workshops, 
seminars and conferences is received less than two weeks in advance of the 
meeting date. All applications must include:
a. A description of the meeting.
b. The specific dates of absences
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c. The estimated cost of registration, travel, meals, lodging and other related 
expenses.
The Superintendent will notify each applicant of his decision, in writing, within 
three business days after the receipt of an application, or within 24 hours if notice 
of the workshop, seminar or conference is received during the three days before 
the event. Those applications approved by the Superintendent will be reimbursed, 
upon presentation of appropriate receipts, for the actual amount of expenses 
incurred, but in no case to exceed the estimate accompanying the application.
16.4 Members of the bargaining unit required by the District to attend workshops,
seminars and conferences will receive full pay and benefits and will be reimbursed 
for all actual expenses for transportation, lodging, meals, registration, and 
materials required for activities therein.
ARTICLE 17 
REDUCTION IN STAFF
17.1 When the District determines that it may be necessary to reduce the size of its 
work force, it shall notify the Association of that fact at least 45 days prior to the 
effective date of any contemplated action to abolish any position. At the request 
of the Association, the Superintendent shall meet with the President of the 
Association or his or her designee to discuss the proposed abolition. The 
Association may make proposals to avoid the necessity for the reduction, which 
proposals shall be considered and reacted to by the District prior to the effective 
date of any action to abolish position(s).
17.2 The District shall use its best efforts to notify persons affected by any abolition of 
positions at least 30 days prior to the effective date of their being placed on a 
preferred eligible list.
17.3 In the event of the abolition of a position, the District will make reasonable efforts 
to ensure that excessed members of the bargaining unit be placed in other teaching 
situations for which they are qualified. Persons on the preferred eligible list will 
be given first preference for substitute teaching assignments for which they are 
qualified.
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ARTICLE 18
EVALUATIONS
18.1 Evaluation of members of the bargaining unit shall be for the purpose of 
improving instruction and measuring performance. All such evaluation shall be 
carried out by District administrators.
18.2 All observations of members of the bargaining unit will be carried out by district 
administrators. Such observations will not be conducted by electronic or 
clandestine means. Members of the bargaining unit will be notified of any 
observation within 24 hours (or by the end of the next day when the observer and 
the member both are in school).
18.3 Probationary members of the bargaining unit shall have at least three observations 
for the purpose of evaluation during each of the probationary years. These 
observations should be conducted in a timely manner and should be evenly spaced 
throughout the school year. Tenured members of the bargaining unit shall have at 
least one observation for the purpose of evaluation during each school year.
18.4 The results of all observations for the purpose of evaluation will be reduced to 
writing and a copy will be provided to the member of the bargaining unit for 
review prior to the follow-up conference. The forms employed for evaluation 
shall be consistent among all observers in any given year. Any newly developed 
form may be derived only after good faith consultation with representatives 
designated by the Association.
18.5 A follow-up conference between the evaluator and the member of the bargaining 
unit will be held as soon as possible after the observation, but not later than five 
school days after each observation.
ARTICLE 19 
TEACHER RIGHTS
19.1 Each member of the bargaining unit shall have the right to review the contents of 
his or her personnel file. The Association affirms the right of the Board and 
Administration to remove from the files, prior to the teacher’s review, only those 
letters of reference originating from outside the District which are determined to 
be confidential in nature. The member has the right to attach to his or her file a 
statement regarding any information placed therein.
19.2 Whenever any official statement, charge, complaint or allegation is made against 
any member of the bargaining unit concerning personal conduct, including evaluation 
of teaching competence, such will be reduced to writing.
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If a conference concerning said statement is to be held, written notice will be given the 
member and shall include the time, date and location of such conference. At all times the 
member shall have the right to request a conference. In any conference, the member shall 
have the right of representation.
19.3 If a member of the bargaining unit has fulfilled tenure requirements in another 
District, the member shall be granted tenure in the new tenure area after two years 
of probationary service.
19.4 Just Cause
a. No member of the bargaining unit shall be discharged or disciplined 
(reprimanded, punished or penalized) without just cause. Members who 
have not completed two calendar years of continuous service since the 
effective commencement date of their employment in the District shall be 
exempted from the provisions of this clause respecting discharge or 
discipline, subject only to procedures as set forth in Article 18.
b. At the conclusion of the probationary period the Board retains exclusive 
authority to grant or withhold tenure in accordance with Education Law. 
However, where employment is terminated or tenure is denied on the basis 
of evaluations, compliance with the procedural provisions thereof shall be 
subject to the grievance procedure. Where termination of employment or 
denial is based on other considerations, such considerations shall be stated 
and questions of relevance and accuracy, if any, shall be subject to the 
grievance procedure.
19.5 Academic Freedom
a. The District and the Association agree that academic freedom is essential 
to the fulfillment of the purpose of the school system and acknowledge the 
need of members of the bargaining unit to be free from attack and 
unwarranted censorship and restraint which would interfere with the 
performance of their classroom responsibilities. Such unwarranted 
interference stifles initiative and establishes an atmosphere of suspicion 
and mistrust.
b. In practicing academic freedom, the members of the bargaining unit 
recognize and are sensitive to the needs of the community and to their 
responsibility to exercise sound judgment and to refrain from using the 
school to promote personal views on religion, race and partisan political 
issues.
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ARTICLE 20
AREAS OF CONCERN
20.1 The purpose of this provision is to establish a communications channel and to 
develop a program to facilitate the assessment of areas of concern affecting 
members of the bargaining unit and school administrators.
Nothing done under the aegis of this clause may be used to substitute for 
negotiations or modify any provision of the Agreement.
20.2 Once every 20 weeks during the school year members of the bargaining unit of 
each school will submit a written assessment of areas of concern.
20.3 The individual assessments will be collected and reviewed for their accuracy and 
substance by a building faculty committee designated by the Association. This 
committee will meet with the respective building administrator(s) to discuss such 
assessments as this committee deems appropriate. The administrator(s) and the 
faculty committee shall then constitute a joint committee to design (a) course(s) of 
action to rectify mutually agreed upon deficiencies.
20.4 A copy of the assessment and courses of action decided by each committee will 
be_presented to the Superintendent and the Board. Upon request of either party 
the joint committee will meet to explain the assessment and course(s) of action.
20.5 Assessments used for the purpose of collecting information will have the prior 
approval of the Association’s Executive Committee. The results will be reviewed 
by the Executive Committee for reliability, validity and accuracy prior to them 
being presented to the building principal.
20.6 Items discussed with the building principal should be only items which the 
building_principal has the authority to resolve.
20.7 Areas of concern falling beyond the realm of the building principal may be noted 
in.the final report as such. These areas will have first been presented to the 
Superintendent at a monthly Consultation - Information meeting.
20.8 The final concerns report from each building shall be reviewed by the BTA 
Executive Committee prior to submission to the Board of Education.
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ARTICLE 21
CURRICULUM REVIEW. MODIFICATION 
AND DEVELOPMENT
21.1 A committee comprised of three administrators appointed by the Superintendent 
and three members of the bargaining unit appointed by the Association President 
shall meet for the purpose of reviewing all proposals submitted for curriculum 
review, modification or development. The initial meeting of such committee shall 
be held no later than November 1 of each year, at which time a member of the 
committee will be elected chairperson by the committee members.
21.2 All proposals will be submitted to the committee no later than January 15 of each 
year and will include a description of the proposed study, the anticipated benefits 
to the District and an estimate of hours, materials and other costs required.
21.3 The committee shall study all proposals and make recommendations to the 
Superintendent by March 1 of each year. The Superintendent will review all such 
recommendations and will refer all such proposals to the Board together with 
his/her recommendation by March 15. Final action on all proposals will be by and 
in the sole discretion of the Board and will be taken by April 1.
21.4 Compensation for all curriculum review, modification or development engaged in 
during the summer recess or outside the regular work day during the school year 
will be in accordance with Appendix E-l in addition to direct compensation.
ARTICLE 22
EMPLOYEE ASSISTANCE PROGRAM
22.1 A committee is established consisting of three members appointed by the
president of the Association plus two representatives of CSEA and one each of 
the Administration and Board to establish an Employee Assistance Program. The 
Committee will make its recommendations to the Superintendent for 
consideration and will develop and oversee the implementation of said 
recommendation when approved by the Board of Education.
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ARTICLE 23
TEACHERS DEPENDENTS
23.1 Tuition
Teachers who are full time in their employment to the District, yet reside outside 
of the District, may enroll their dependents on a tuition-free basis. In the case of 
dependents designated as handicapped by the Committee on the Handicapped of 
either Brittonkill or the student’s home district, the district of residence will agree 
to pay the cost of educating said child, or the child may not be enrolled.
The dependents of teachers not residing in the district will not be included in the 
discussion or computation of class size as it relates to management-employee 
relations.
23.2 Transportation
Teachers who are full time in their employment to the District, yet reside outside 
the District, may be eligible to have their dependents bussed to private schools, 
provided that the dependent board and disembark from the bus at Tamarac and 
that the private school is one to which Brittonkill students are currently being 
bussed. This must occur at no additional expense to the District.
ARTICLE 24
MISCELLANEOUS PROVISIONS
24.1 This Agreement will constitute the full and complete commitments between both 
parties and may be altered, changed, added to, deleted from, or modified only 
through voluntary, mutual consent of the parties in a written and signed 
amendment to the Agreement.
24.2 Any individual arrangement, agreement or contract between the Board and an 
individual member of the bargaining unit heretofore executed will be subject to 
and consistent with the terms of this or subsequent agreements to be executed by 
the parties. If an individual arrangement, agreement or contract contains any 
language inconsistent with this Agreement, this Agreement during its duration 
shall be controlling.
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24.3
24.4
24.5
24.6
If any provision of this Agreement or any application of the Agreement to any 
member of the bargaining unit or group of members shall be found contrary to 
law, regulation or order issued by a Federal or State agency, then such provision 
or application shall not be deemed valid and subsisting except to the extend 
permitted by law, regulations or order, but all other provisions or applications 
shall remain in full force and effect.
Copies of this Agreement will be printed at the expense of the Board and given to 
all members of the bargaining unit now employed or hereafter employed by the 
Board within 30 calendar days after its execution or employment if that occurs 
later.
a. The Association shall be permitted the use of District facilities, subject to 
availability, providing application for such use is made to the appropriate 
administrator in advance of the meeting time. Such use will be without 
cost unless the meeting is scheduled at a time which requires the District 
to provide additional custodial services, in which case the Association will 
be required to pay the total cost of such custodial services.
b. The Association shall be permitted to use, subject to availability, 
duplicating, copying, office and audio-visual equipment without cost 
except that the Association will provide its own supplies and will pay the 
lowest applicable per copy charge for use of copying machines.
c. The Association assumes the responsibility for exercising reasonable care 
in the use of facilities and equipment.
d. It is understood that no facilities or equipment may be used for 
reproducing and handing out materials to inform the public of the status of 
negotiations.
The Association shall be permitted to utilize one hour during the general faculty 
meeting on Orientation Day. The scheduling of that hour shall be at the discretion 
of the Superintendent.
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24.7 Members of the bargaining unit acknowledge their share of the responsibility for 
the discipline, education and general welfare of the students within their immediate 
charge. When a student’s misconduct or unlawful act is considered by the member to 
be disruptive and interfering with the educational process and the student is referred 
to an administrator, that administrator shall support the action taken by the member of 
the bargaining unit by administration action, and by legal action if necessary.
In no event shall the student be directed by the administrator to be readmitted to the 
class of the member of the bargaining unit for 24 hours or until such member and an 
appropriate administrator shall have sooner met, to consider the student’s conduct, the 
teacher’s action, the administrator’s action, and the proper course of future action. In 
the event of persistent misconduct, a conference between the member of the 
bargaining unit and the appropriate administrator shall be held as soon as possible.
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ARTICLE 25
DURATION OF AGREEMENT
25.1 All provisions of this Agreement are in full force and effect as of July 1, 2010 and 
shall remain in full force and effect until June 30, 2014.
25.2 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATION ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
Lou Me
Date
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TEACHER ASSISTANTS
Beginning September 1, 2004, Teacher Assistants (also referred to as TA) became part of 
the Brittonkill Teachers’ Association (BTA) bargaining unit. There is a need to 
distinguish aspects of TA terms and conditions of employment from terms and conditions 
of other certificated members of this unit.
The following ARTICLES of this contract shall apply, apply as amended or not apply as
indicated to Teacher Assistants:
ARTICLES h 2 and 3- Shall apply.
ARTICLE 4 -  Shall apply.
ARTICLE 5 -  Section 5.1 shall be amended as follows:
Transfers and reassignments will be made only when necessary and in the best interests of 
the school system. Notice of a transfer or reassignment will be given to members of the 
bargaining unit as soon as practicable.
Sections 5.2 and 5.3- Shall not apply.
ARTICLE 6- Shall apply. Section 6.5 shall be amended as follows:
Teacher Assistants will be notified of their tentative assignments by August 1st.
ARTICLE 7- The following Sections shall be amended as follows:
7.1- A Teacher Assistant’s work day shall be a continuous 7 hours inclusive of a 30 
minute duty free lunch.
7.2- Shall not apply.
7.3- Shall apply. Teacher Assistants will attend faculty meetings as required by the 
Building Principal.
7.4- Teacher Assistants shall have a daily duty-free lunch period of no less than 30 
minutes.
7.5 (a and b)- Shall not apply
Add: 7.6 Teacher Assistants will be expected to participate in Professional Development 
Activities on Conference Days and Professional Development Days as scheduled during 
the contractual school year.
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ARTICLE 8- The following Sections shall be amended as follows:
8.1 Shall Apply.
8.2- Shall apply.
8.3- Shall apply. Payment for Teacher Assistants assigned to be a substitute shall be $75 
for a full day (more than 3 and 1/2 hours) and $37.50 for a half day (more than 1 hour).
8.4 Shall not apply
ARTICLE 9- Shall not apply.
ARTICLE 10- The following Sections shall be amended as follows:
10.1 The salary of Teacher Assistants will be paid in accordance with the salary schedule 
in appendices ( )
10.2- Shall not apply.
10.3 (a and b)- Shall apply.
10.4 a- Shall be amended as follows:
Any Teacher Assistant who is a least 55 years of age and who has been employed at least 
15 years in the district and who is eligible to collect a NYSTRA pension without 
reduction of loss of benefits, shall be eligible for a retirement incentive payable in the 
first regular pay in July following their final year of service. This incentive will consist of 
$50 per year of service. The teacher assistant shall submit a letter of resignation to the 
Board of Education on or before January 15 immediately prior to retiring on June 30. 
Persons retiring other than on June 30 must notify the district of their intent to retire in 
writing by January 15th of the previous fiscal year in order to be eligible for the incentive.
10.4 (b and c)- Shall not apply.
10.5 (a and b)- Shall apply. Teacher Assistants will be credited $50 per day for each 
unused sick day.
10.6- Shall apply.
10.7- Shall apply.
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ARTICLE 11- Shall be amended as follows:
11.1 a- Teacher Assistants will be granted, on the first day of employment, 10 days of 
sick leave per year, without loss of salary. There will be no limit to the accumulation of 
such days. Sick leave credits may be used for the personal illness of the member and up 
to five days may be used for any one illness in the member’s immediate family. A 
member may apply for additional use of a sick leave for illness of a member of his or her 
immediate household in unusual circumstances.
11.1 b- Shall apply.
11.2 All sections except (f) shall apply.
11.2 f- shall be amended as follows: Teacher Assistants may transfer current CSEA sick 
bank credit into the BTA sick bank.
11.3- Shall not apply.
11.4- Shall apply.
11.5- Shall apply.
11.6- Shall not apply.
11.7- Shall apply.
11.8- Shall apply.
11.9- Shall not apply.
11.10- Shall apply.
11.11- Shall not apply.
ARTICLE 12- Shall apply.
ARTICLE 13- Shall apply.
ARTICLE 14-Shall apply.
ARTICLE 15-Shall apply.
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ARTICLES 16.2 and 16.3- Shall not apply.
ARTICLE 17- Shall apply.
ARTICLE 18- Shall apply.
ARTICLE 19- Shall apply.
ARTICLE 20- Shall apply.
ARTICLE 21- Shall not apply.
ARTICLE 22- Shall apply.
ARTICLE 23- Shall apply.
ARTICLE 24- Shall apply.
This contractual provision will expire at the end of the BTA contract term. (June 30, 2014)
ARTICLES 16.1 and 16.4 - Shall Apply,
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APPENDIX A
2011-2012
SALARY SCHEDULE
BA/BS BA/BS+30 BA/BS+60 MA/MS MA/MS+30
1 34892 36663 38435 37484 39255
2 35642 37413 39185 38234 40005
3 36392 38163 39935 38984 40755
4 37392 39163 40935 39984 41755
5 38142 39913 41685 40734 42505
6 39327 41077 42826 41885 43634
7 40919 42668 44420 43475 45225
8 42493 44233 45975 45035 46778
9 44227 45969 47710 46771 48512
10 45461 47202 48944 48006 49748
11 46698 48439 50181 49239 50981
12 47930 49671 51414 50475 52216
13 49167 50908 52649 51707 53449
14 50399 521421 53882 52945 54685
15 52136 53877 55617 54680 56422
16 53868 55609 57350 56414 58156
17 55603 57345 59086 58150 59890
18 57603 59344 61086 60146 61887
19 58986 60728 62467 61530 63270
20 60621 62364 64104 63163 64905
21 62268 64016 65767 64822 66572
22 63878 65737 67446 66499 68258
23 65468 67229 68993 68042 69806
24 67049 68825 70602 69642 71418
25 68458 70237 72012 71057 72833
26 70374 72150 73927 72969 74745
27 72285 74062 75838 74882 76657
28 74275 76164 78052 77036 78924
29 76369 78268 80165 79144 81041
Members will receive a $450 stipend in addition to their salary for the 2011-2012 
school year.
Members at or over step 29 will receive a maximum increase of $2250. 
Credit hours to a maximum of 60 above a BA-$52
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APPENDIX B
2012-2013
SALARY SCHEDULE
BA/BS BA/BS+30 BA/BS+60 MA/MS MA/MS+30
1 35342 37113 38885 37934 39705
2 36092 37863 39635 38684 40455
3 36842 38613 40385 39434 41205
4 37842 39613 41385 40434 42205
5 38592 40363 42135 41184 42955
6 39777~l 41527 43276 42335 44084
7 41369 43118 44870 43925 45675
8 42943 44683 46425 45485 47228
9 44677 46419 48160 47221 48962
10 45911 47652 49394 48456 50198
11 47148 48889 50631 49689 51431
12 48380 50121 51864 50925 52666
13 49617 51358 53099 52157 53899
14 50849 52592 54332 53395 55135
15 52586 54327 56067 55130 56872
16 54318 56059 57800 56864 58606
17 56053 57795 59536 58600 60340
18 58053 59794 61536 60596 62337
19 59436 61178 62917 61980 63720
20 61071 62814 64554 63613 65355
21 62718 64466 66217 65272 67022
22 64328 66187 67896 66949 68708
23 65918 67679 69443 68492 70256
24 67499 69275 71052 70092 71868
25 68908 70687 72462 71507 73283
26 70824 72600 74377 73419 75195
27 72735 74512 76288 75332 77107
28 74725 76614 78502 77486 79374
29 76819 78718 80615 79594 81491
Members at or over step 29 will receive a maximum increase of $450. 
Credit hours to a maximum of 60 above a BA-$52
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APPENDIX C
2013-2014
SALARY SCHEDULE
BA/BS BA/BS+30 BA/BS+60 MA/MS MA/MS+30
1 35792 37563 39335 38384 40155
2 36542 38313 40085 39134 40905
3 37292 39063 40835 39884 41655
4 38292 40063 41835 40884 42655
5 39042 40813 42585 41634 43405
6 40227 41977 43726 42785 44534
7 41819 43568 45320 44375 46125
8 43393 45133 46875 45935 47678
9 45127 46869 48610 47671 49412
10 46361 48102 49844 48906 50648
11 47598 49339 51081 50139 51881
12 48830 50571 52314 51375 53116
13 50067 51808 53549 52607 54349
14 51299 53042 54782 53845 55585
15 53036 54777 56517 55580 57322
16 54768 56509 58250 57314 59056
17 56503 58245 59986 59050 60790
18 58503 60244 61986 61046 62787
19 59886 61628 63367 62430 64170
20 61521 63264 65004 64063 65805
21 63168 64916 66667 65722 67472
22 64778 66637 68346 67399 69158
23 66368 68129 69893 68942 70706
24 67949 69725 71502 70542 72318
25 69358 71137 72912 71957 73733
26 71274 73050 74827 73869 75645
27 73185 74962 76738 75782 77557
28 75175 77064 78952 77936 79824
29 77269 79168 81065 80044 81941
Members at or over step 29 will receive a maximum increase of $450 
(only through June 30, 2014)
Credit hours to a maximum of 60 above a BA-$52
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TEACHER ASSISTANTS
Level 6
27,090.03
12 year. 
27,902.73 
28,739.81
REQUIREMENTS:
Level 2: 6 college credit hours
• Pass exam
• 1 year experience
• Must take 12 more credit hours within 2 years
Level 3: 18 credit hours
• Pass exam
• 1 year experience
• Continuing credit hours to maintain certification
Level 4: 30 credit hours
• Pass exam
• 1 year experience
• Continuing credit hours to maintain certification
Level 5: Associates Degree
• Pass exam
• 1 year experience
• Continuing credit hours to maintain certification
Level 6 : Bachelor’s Degree
• Pass exam
• 1 year experience
• Continuing credit hours to maintain certification
Level 2 Level 3 Level 4 Level 5
2011- 2012 18,712.01 20,063.37 21,537.30 22,183.11
Members will receive a $450 stipend in addition to their salary for the 2011-
2012- 2013 19,273.37 20,665.27 22,183.42 22,848.60
2013- 2014 19,851.57 21,285.23 22,848.92 23,534.06
Longevity Steps added to above levels:
10 Years $300
15 Years $300 (for a total of $600)
20 Years $400 (for a total of $ 1,000)
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APPENDIX E
Criteria for sport level placement: 1) length of season, 2) number of players involved, 
3) hours involved, 4) number of games/meets.
INTERSCHOLASTIC SALARIES
Level 1
V. Football 
V. Basketball 
V. Wrestling
1-3 Years 
3272
4-6 Years 
3602
7+ Years 
3990
Level 2
V. Baseball 
V. Softball 
V. Soccer 
V. Volleyball 
V. Track 
V. C Country 
V. Golf
2929 3223 3568
Level 3
Asst V. Fbl 
Asst V. Fbl 2 
JV Basketball 
JV Football 
Asst Track 
Asst Soccer 
Asst Wrestling 
V.Cheerleading
2584 2845 3151
JV Cheerleading 1292 1423 1575
Level 4 
JV Mod Fbl 
JV Soccer 
JV Volleyball 
V. Tennis 
JV Baseball 
JV Softball
2238 2465 2729
Level 5
Asst JV Fbl 
Modified Sports
1894 2084 2310
Asst Mod Sports 948 1043 1154
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OTHER ACTIVITIES
Level (Description) 1-3 Years 4-6 Years 7+ Years
Level 1
HS Yearbook 3034 3340 3700
Sr Class Ad 1518 1670 1848
Pep Band 548 601 666
Musical (ADDED)
Director/Producer 3034 3340 3700
Assistant Director 1358 1494 1655
Technical Director 1358 1494 1655
Music Director/Conductor 1358 1494 1655
Vocal Director 1358 1494 1655
Show Accompanist 1358 1494 1655
Choreographer 1358 1494 1655
Drama
Director/Producer 1757 1932 2142
Assistant Director 1198 1318 1462
Technical Director 1198 1318 1462
Level 2
Jr Cl Ad 1358 1494 1655
Level 3
Soph Cl Adv 1198 1318 1462
Level 4
Frosh Cl Ad 1038 1144 1265
Clubs 1038 1144 1265
HS Newsp 
Level 5
1038 1144 1265
MS Yearbook 1757 1932 2142
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APPENDIX
E-l
ADDITIONAL COMPENSATION
2010-2014
Department Chairs 1714 ($30/hour)
Staff Dev. Chair 2406
Mentor Coordinator 2406
Mentors 1714
Instructional Support Leader 1,500
Program Support Leader 1,500
Instructional Support Logistics 
(Elem. Science, K-12 Music, 
K-12 Educational Technology)
500
Curriculum Review, Tutor 
Cycle Members, Driver Ed 
After School Skills Class
$30/hour
Teacher Assistants $20/hour
* Supervision: Concerts 
All Others
63
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**Intramural Fees $30/hour
Cycle Chairs 529
Summer Speech, OT, 
and Psychologist Services $56/hour
* Supervision will be voluntary and offered by the Administration on a rotating basis to all 
members of the participating school.
** Intramurals will be paid on a per night basis for each night the teacher runs an 
intramural activity.
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APPENDIX F
As it is a matter of historical record, all employees hired prior to July 1,1993 shall have 
in retirement the benefits of health insurance and dental insurance in the teacher contract. 
The District’s annual contribution toward payment of premiums shall be at least equal to 
the contractual premium percentage in effect on the date of their retirement.
Employees hired after July 1,1993 shall have in retirement the benefits of the health and 
dental insurance in the teachers’ contract with the district’s annual contribution toward 
payment of premium being 50 percent.
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APPENDIX G
BrittonkiU Central Schools 
STATEMENT OF GRIEVANCE 
BrittonkiU Teachers Association
Grievance No.__________
Date:______________ _____
AggrievedParty:_______ __________________ __________ _
Position of Party (Building employed, subject or grade):
Violation, Misinterpretation or Inequitable Application of: 
1 .Contract____________ _____________________ ____
2. Rules or Regulations having force of law__________
3. Law ___
Time and Place of Alleged Grievance:
Identify of Party Responsible for Causing Said Grievance:
Statement of Grievance:
Redress Sought:
Signed______________________________  Signed________________________
Aggrieved Party Party Receiving Grievance Statement
Signed____________________________________ Date_____________________
For the Association
Response:____________________________________________ _ ______ _____
Signed Position Date
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APPENDIX H
DESIGNATION AND PAYROLL DEDUCTION AUTHORIZATION
(Print) Last Name First Building
Address
TO: The Board of Education
Brittonkill Central School District
Pursuant to Chapter 392, Laws of 1997,1 hereby designate the Brittonkill Teachers 
Association as my representative for the purpose of collective negotiations, and I hereby 
request and authorize you, according to arrangements agreed upon with such Association, 
to deduct from my salary and transmit to the Brittonkill Teachers Association the dues as 
certified. I hereby waive all right and claim for said monies so deducted and transmitted 
in accordance with this authorization and relieve the Board of Education and all its 
officers from any liability therefore. This authority shall be continuous while employed 
in this school system or until withdrawn by written notice.
Brittonkill Teachers Association $ ____
Employee’s Signature Date
